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WILMINGTON UNIVERSITY 
COLLEGE OF EDUCATION 

BASIC COURSE INFORMATION 
 
COURSE TITLE: Equity & Inclusion in Higher Education 
Course Number: HEL 8101 
 
Instructor:  
Contact Information: Email: 
 Phone:  
 Zoom:  

 
I. PROGRAM ATTRIBUTES COLLEGE OF EDUCATION 

 
This course is structured to reflect the essential program attributes described in the College of 
Education Conceptual Framework. The complete College of Education Conceptual Framework 
can be accessed at:  http://www.wilmu.edu/education/clinicalstudies/conceptframework.aspx  

 

 
 
II. HIGHER EDUCATION LEADERSHIP PROGRAM COMPETENCIES 

 
The Higher Education Leadership EDD program standards were adapted from the 2015 
ACPA/NASPA Professional Competency Areas for Student Affairs Practitioners. Small 
adjustments in wording have been made to broaden these competencies from the scope of 
student affairs to the larger field of higher education.   
 
Candidates for the Ed.D. in Higher Education Leadership are expected to achieve the following 
Program Competencies: 

 
https://www.naspa.org/images/uploads/main/ACPA_NASPA_Professional_Competency_Rubrics_Full.pdf 

College of Education Program Attributes 
 

The manner in which we prepare educational personnel is informed by eight essential attributes: (1) Ensuring that programs 
are knowledge-based: (2) viewing educational personnel as learners, including a focus on deconstructing past experiences 
as learners in coursework and field experiences and developing appropriate knowledge of the content and discourse of the 
disciplines to be taught; 
(3) contextual and cultural sensitivity; (4) enabling authentic participation, collegiality and collaboration; (5) facilitating 
inquiry and reflection, i.e. providing structured opportunities for critical reflection on and taking action in one’s daily 
work; (6) building an ongoing developmental program that allows for continuous improvement, experimentation, and 
professional growth; (7) ensuring that programs are standards-driven; and (8) ensuring that programs promote the 
effective use of technology. 

http://www.wilmu.edu/education/clinicalstudies/conceptframework.aspx
https://www.naspa.org/images/uploads/main/ACPA_NASPA_Professional_Competency_Rubrics_Full.pdf
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 This course will address the following ACPA/NASPA competencies:  
• Advising & Supporting 
• Law, Policy, & Governance  
• Assessment, Evaluation, and Research 
• Personal & Ethical Foundations 
• Social Justice & Inclusion 
• Other competencies may be addressed via individual student assignments.  

 
Additionally, this course will address the following Wilmington University Graduate Graduation 
Competencies:  

• Oral Communication 
• Written Communication 
• Information Literacy 
• Ethics 

 
III. LEARNING GOALS, OUTCOMES, AND ACTIVITIES FOR HEL 8001 

 
This course explores issues in higher education related to equity and inclusion, including access to 
higher education, multiculturalism on college campuses, equity in admissions; equity in hiring and 
promotion; issues related to races, gender, sexuality, ability, economic status, and more. Candidates 
learn to understand and critique multiple perspectives; develop multicultural self-awareness; and 
understand the impact of leadership on advancing equity and inclusion on college campuses. 
 
Goal A: Students will analyze the ways in which groups of people have been included and 
excluded from higher education and contexts within higher education.  
 
Learning Outcomes – Students will be able to:  

A1: Evaluate the intersection between societal gender roles and education in the United 
States.  
A2: Evaluate the intersection of race and education in the United States.  
A3: Evaluate the intersection of religion and education in the United States. 
A4: Evaluate the intersection of sexual identity and education in the United States.  
A5: Evaluate the intersection of socioeconomic status and education in the United States. 
A6: Evaluate the intersection of disability and education in the United States.  
A7: Identify additional groups who may be excluded or treated inequitably in educational 
systems in the United States.  

 
Goal B:  Students will gain a stronger understanding of their own identities and values, as 
related to leadership in higher education. 
 
Learning Outcomes – Students will be able to:  

B1: Reflect upon their own educational experiences with regard to access, equity, and 
inclusion.  
B2: Explain the ways in which groups they identify with have been included and excluded 
in educational contexts. 
B3: Identify strategies for institutions and systems to be more equitable and inclusive.  
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Goal C: Students will demonstrate an understanding of the historical and systemic ways in 
which higher education includes and excludes groups of people. 
 
Learning Outcomes: 

C1: Analyze historical and current issues related to diversity and equity. 
C2: Describe current trends and coming challenges in educational research, theory, policy, 
and practice. 

 
   
IV. REQUIRED COURSE MATERIALS & TOOLS 

   
• American Psychological Association. (2010). Publication manual of the American 

Psychological Association (7th ed.). Washington, DC: American Psychological Association. 
o An open source version of the manual is available at the following link: 

http://lumenjournals.com/wp-content/uploads/2017/08/APA7thEdition.pdf. If you 
use the electronic version, please download and save the file.  

o If you prefer to have a hardcopy, you may purchase a new or used version from a 
vendor of your choice.  

o An open source version of the manual and other open source APA information are 
available at the following links:  
 Purdue Online Writing Lab 
 APA Headings and Seriation 
 APA  In-Text Citations: The Basics  
 APA Style: Manuscript Structure and Content  

o If you prefer to have a hardcopy, you may purchase a new or used version from the 
Wilmington University Bookstore or a vendor of your choice. 

• Online Resources  
o National Association of Independent Colleges and Universities 
o U.S. Department of Education: Higher Education 
o College and Higher Education 

• Other readings and resources will be provided via Canvas.  
  
 
V. COURSE FORMAT, METHODS AND EXPECTATIONS 

 
This course is delivered in 7-week, enhanced asynchronous online format. The instructor will offer 
3 hours per week of synchronous Roundtable Discussions. Students MUST attend one 
synchronous hour per week.  
 
A variety of methods will be employed during the term, including asynchronous discussions, 
Roundtable discussions, written assignments, and presentations. Your contributions and 
participation are vital to the success of your learning experience. It requires active participation, 
commitment to the writing process, and consistent engagement throughout the week in online 
activities.  

 
 
 
 
 

 

http://lumenjournals.com/wp-content/uploads/2017/08/APA6thEdition.pdf
https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_style_introduction.html
https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_formatting_and_style_guide/apa_headings_and_seriation.html
https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_formatting_and_style_guide/in_text_citations_the_basics.html
https://www.apastyle.org/manual/related/sample-experiment-paper-1.pdf
https://www.naicu.edu/
https://www.ed.gov/category/keyword/higher-education
https://www.usa.gov/higher-education
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VI. COURSE GRADING AND ASSIGNMENTS 
 
Assignment Type  Assignment Points Assignment Weight 
Kaltura Discussion Board 100 X 5 = 500  25% 
Concept Paper   100   10% 
Reflection Paper  100   10% 
Interview Analysis Paper  100 X 3 = 300  30% 
Group Presentation  100   25% 
Total    1,100   100% 
 
ADDITIONAL ASSIGNMENT INFORMATION: 
As soon as possible, begin preparing for assignments in weeks four, five, six, and seven.  Before 
beginning this course or during week one, the student should review the assignment information 
for weeks four, five, six, and seven.  The assignments in weeks four, five, six, and seven require 
planning, scheduling, and networking, so please do not delay on getting started. 
Assignments in weeks four, five, and six are individual assignments that requires the students to 
conduct interviews with higher education academic industry professionals. 
The assignment in week seven is a group assignment that requires the students to collaborate 
with group mates to develop a solid presentation. 
 

VII. COURSE SCHEDULE AND CHECKLIST:  
 
The course schedule is tentative and subject to change.  More complete information can be found on 
the Learning Management System (LMS).  There are Assignment Managers / Assignment Dropboxes 
available in each week where you will submit / upload your completed assignments (see the 
Assignments / Activities column in the following table). 
 
Week  Topics Readings / Media Assignments / Activities 
Week 1 – 
 

Foundations of Equity 
& Inclusion in HE 

Week 1 Readings and 
Media (see Week 1 
course link in the LMS) 

-Week 1 Kaltura 
Discussion Board – A 
-Week 1 Kaltura 
Discussion Board – B 

Week 2 – 
 

Historical Influences 
of Equity & Inclusion 
in HE 

Week 2 Readings and 
Media (see Week 2 
course link in the LMS) 

-Week 2 Concept Paper 
-Week 2 Reflection Paper 

Week 3 –  
 

Historical Influences 
of Equity & Inclusion 
in HE 

Week 3 Readings and 
Media (see Week 3 
course link in the LMS) 

-Week 3 Kaltura 
Discussion Board – A 
-Week 3 Kaltura 
Discussion Board – B 

Week 4 –  
 

Students: Admissions, 
Recruitment, 
Retention, and 
Campus Climate 

Week 4 Readings and 
Media (see Week 4 
course link in the LMS) 

-Week 4 Interview 
Analysis Paper 

Week 5 – 
 

Faculty: Recruitment, 
Retention, and 
Campus Climate 

Week 5 Readings and 
Media (see Week 5 
course link in the LMS) 

-Week 5 Interview 
Analysis Paper 

Week 6 –  
 

Staff and 
Administration: 
Recruitment, 
Retention, and 

Week 6 Readings and 
Media (see Week 6 
course link in the LMS) 

-Week 6 Interview 
Analysis Paper 
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Campus Climate 
Week 7 –  
 

Campus Climate and 
Contemporary Issues 
in HE 

Week 7 Readings and 
Media (see Week 7 
course link in the LMS) 

-Week 7 Kaltura 
Discussion Board 
-Week 7 Group 
Presentation 

 
 
VIII. Student Needs 
 
Wilmington University actively supports the rights of students with disabilities to have equal access 
to education. Students with special needs must contact the Office of Student Affairs and furnish 
documentation verifying the need for special services and/or accommodations. For additional 
information, please call (302) 356-4636 or go to:  
http://www.wilmu.edu/studentlife/disabilityservices/index.aspx 
 
Any student who faces challenges securing their food or housing and believes this may affect their 
performance in the course is urged to contact me or the Dean of Students, Dr. Regina Allen-Sharpe, 
for support. This will enable us to provide any resources that she may possess. 

http://www.wilmu.edu/studentlife/disabilityservices/index.aspx
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